
 

 

Nothing in this employment guide is intended to create (nor shall be construed as creating) an express or implied contract 
of employment or to guarantee employment for any term or to promise that any specific procedures must be followed. 





 

responsibility and may not abuse the privilege. 
b) Should employees make incidental use of the e-mail system to transmit personal messages, such messages will 

be treated no differently than other messages and may be accessed, reviewed, copied, deleted or disclosed. 
Wabash information systems may not be used to operate personal formal or informal businesses intended to 
make money for an individual or group. 

c) Because electronic communications such as e-mail are not face-lo-face modes of communication, users may be 
less cautious or more candid in the content of messages. Please remember that the e-mail is not private and that 
defamatory, discriminatory, or harassing materials distributed, accessed, or downloaded through the e-mail 
system or via other electronic systems or technical resources could expose the user to liability as well as to 
disciplinary action. Accordingly, Wabash computers should not be used to send 

 



 

physical conduct of a sexual nature when: 
 

1. Submission to the conduct is made either implicitly or explicitly a condition of the individual's employment; 
2. Submission to or rejection of the conduct is used as the basis for an employment decision affecting the 

harassed employee; or 
3. 



 

1988 and must certify to the government that it will provide a drug-free workplace. This Notice is given in compliance 
with the requirements of the act. 
 
The unlawful manufacture, distribution, dispensation, possession or use of a controlled substance at 




